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This is the Agreement entered into by and between the TOWN OF McDONOUGH, 
(hereinafter referred to as the Employer) and TEAMSTERS LOCAL 693 of the 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, 
WAREHOUSEMEN AND HELPERS OF AMERICA, (I.B.T), AFL-CIO, (hereinafter 
referred to as the Union) under Article 14 of the Public Employment Act of the State of New 
York. 
PURPOSE AND INTENT 
The general purpose of this Agreement is to set forth terms and conditions of employment, and to 
promote orderly and peaceful labor relations for the mutual interest of the Employer, the Employees 
and the Union. The parties recognize that the interest of the community and the job security of the 
employees depend upon the Employer's success in establishing a proper service to the community. 
To these ends the Employer and the Union encourage to the fullest degree, friendly and cooperative 
relations between the respective representatives at all levels and among all employees. 
IT IS UNDERSTOOD AND AGREED BETWEEN THE PARTIES THAT ANY 
PROVISIONS OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING 
THE ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE 1- RECOGNITION 
The Employer (Town of McDonough) hereby recognizes the Union (Teamsters Local No. 693) as 
the sole and exclusive representative for the purpose of collective bargaining in respect to rates of 
pay, hours of employment and all other conditions of employment for the term of this Agreement for 
all full-time non-supervisory Town Highway Department Motor Equipment Operators, Heavy Motor 
Equipment Operators and Laborers. All other Employees, including the Town Highway 
Superintendent, all casual, seasonal, temporary and substitute Employees are excluded from this 
Agreement. 
ARTICLE 2- NO DISCRIMINATION .NO STRIKE 
The Union agrees as a condition of the recognition given by the Employer, not to discriminate in the 
representation of all of the Employees within the Unit, whether members of the Union, or not; or to 
encourage a strike, slow-down, or other work stoppage; or to cause, instigate, encourage or condone 
the same, and any violation shall be subject to all of the sanctions and penalties of law. 
The Employer agrees that there shall be no lockout of employees during the term of this 
Agreement. 
ARTICLE 3 UNION SECURITY 
Membership in the Union is not compulsory. Employees have the right to join 
or refrain from joining as they see fit. Maintenance of membership in the 
Union cannot be required once an employee joins same. State law affords all 
public workers in New York State the aforesaid rights. 
Non-Union members shall be required to pay an agency fee as stated in Article 
3.2 but this agency fee will not b e  paid during an employee's first six (6) 
months of the probationary period. 
The Employer agrees not to enter into any agreement or contract with his 
employees recognized by this contract, individually or collectively, which in 
any way conflicts with the terms and conditions of this Agreement. Any such 
agreement shall be null and void. 
The Highway Superintendent shall not do bargaining unit work unless all the 
other employees are working or not available. 
The Employer agrees to make payroll deductions for union dues at the full rate 
per month or as certified in writing by the Union and for Agency Fees at One 
Hundred percent (100%) of the current union dues. That amount will be 
deducted from the first paycheck each month and remitted to the Union as long 
as a signed union dues payroll deduction authorization is in effect and has not 
been revoked. The Union agrees to indemnify and save harmless the Employer 
from any and all loss, damage, claims or expense it may incur resulting from 
the aforesaid deductions. 
The Employer agrees to provide a bulletin board and to permit the Union to 
post notices and the materials pertaining to the official business of the Union. 
The Highway Superintendent shall be limited to overtime to two (2) hours of unit work 
unless all regular employees desiring to work overtime have been given the opportunity to 
work. 
ARTICLE 5 INSPECTION PRIVILEGES 
Authorized agents of the Union shall have access to the Employer's establishment upon 
reasonable notice with prior town supervisor approval for the purpose of adjusting disputes, 
investigating work conditions, and ascertaining that the Agreement is being adhered to. 
ARTICLE MANAGEMENT RIGHTS 
The Union recognizes the rights of the Town t o  retain and reserve unto itself all rights, 
powers, duties, authority, and responsibilities conferred upon and vested in it by the laws and 
Constitution of the State of New York and/or the United States of America to determine the 
standards of service to be observed by the Town; to determine the standards of selection for 
employment; to determine the methods, means and personnel by which its operation are to be 
conducted; the right to direct its employees, determine the number of employees it will 
employ, the right to hire, suspend, discharge, discipline for cause (except for probationary 
employees), to promote, demote or transfer, t o  maintain discipline and efficiency of 
employees, to determine the contents of job classifications; to take all necessary action and to 
carry out its mission in emergencies; and to exercise complete control and discretion over its 
organization and the technology of performing its work. The above rights of the Town are not 
all inclusive, but indicate the type of matters or rights which belong to and ase inherent to the 
Town. Any and all rights, powers and authority the Town had prior to entering into this 
Agreement, are retained by the Town, except as expressly and specifically abridged, 
delegated, granted or modified by this Agreement. 
ARTICLE 6- STEWARDS 
1. The Employer recognizes the right of the Union to designate a steward and 
alternate steward to act in the absence of the steward. 
2. The authority of the steward so designated by the Union shall be limited to, and 
shall not exceed, the following duties and activities on the condition the 
employees will be paid by the Employer for time spent on these duties or 
activities during working hours: 
(a) The investigation and presentation of grievances or arbitrations in 
accordance with the grievance article. (Article 8) 
(b) Posting notices negotiations and conferences with the Employer. 
ARTICLE 2, SENIORITY 
1. A new employee may be discharged or disciplined at the sole discretion of the 
Employer, and without recourse to the grievance and arbitration procedures, 
(except for discharge or discipline for union activity) up to the 
time he has been placed on the seniority list (after working six (6) calendar 
months) during which time he will be considered a probationary employee. 
2. After working six (6) calendar months, a new employee hired in this unit full 
time shall be placed on the seniority list as of his first day of full-time 
employment in the unit with the Town. 
3. In case of layoff, employees shall be laid off in reverse order of seniority, 
providing the senior employee is qualified to replace the laid off employee. 
Call back of employees shall be by seniority and qualifications for the job. An 
employee to be considered ayailable must be able to be contacted by 
telephone, except if other arrangements have previously been made between 
the Employer and the employee. 
4. (A) Employees to be laid off shall be given 14 calendar days7 notice of lay off, 
(b) Bumping rights shall be within the appropriate job classification. 
5 .  When the working force is increased after a lay off, employees shall be 
recalled based upon their previous seniority with the Employer prior to lay off. 
Notice of recall shall be sent to the employee's last known address by certified 
mail. An employee must report for work within ten (10) calendar days of 
receipt or attempted delivery of notice of recall or forfeit such recall rights. 
(a) No new employee shall be hired until all employees on lay-off status 
have first been given the opportunity to return to work per the 
provisions of this Article. 
(b) If an employee decides to resign he/she must send a letter of intent at 
least two weeks in advance by registered mail to the Town Supervisor 
or Town High way Superintendent. 
6. The term promotion means the advancement of an employee to a higher 
paying non-supervisory position. In eases of promotion or whenever a new job 
classification opening or vacancy occurs, the position shall be filled taking into 
consideration seniority, qualifications, experience and competence of the 
employee for the position. 
The above determination shall be made by the Highway Superintendent in writing. 
ARTICLESGRIEVANCE 
- - 
In the event that any difference, dispute, or controversy should arise between the Union, 
employee and the Employer over the application and interpretation of the terms of this 
Agreement, there shall be no work slow down or work stoppage prior to the resolution of the 
difference or dispute. Any earnest effort will be made to settle such difference immediately 
and in the following manner: 
Informal discussion.. An aggrieved employee must, together with his Union Steward, 
first attempt to resolve the grievance with the Superintendent of Highways, 
notifying the Superintendent that the discussion constitutes the informal step 
of the grievance procedure. The local steward may be present upon the request 
of the employee. 
2 .  Formal grievance procedure . A grievance must be filed at Step 1 of the 
procedure through the use of the grievance form within ten work days of the 
knowledge of its occurrence. If no  such notice is served in the time specified, 
the grievance will be barred. 
a. Step 1- Superintendent of Highways. Formal grievances will be filed 
with the Superintendent of Highways. Within five work days of receipt 
of the grievance, the Superintendent will meet at which time the 
grievant and/or the steward will discuss the complaint. Within five 
work days after the meeting, the Superintendent will render a written 
decision to the grievant(s). 
b. Step 2- Town Supervisor. If the answer in Step 1 is unsatisfactory, the 
Union may submit the grievance, within ten work days, to Step 2 by 
serving written notice on the Supervisor. The Supervisor will hold a 
meeting within ten work days of receipt of the written notice at which 
the grievant and/or the Union's representative will discuss the 
complaint. A written decision will be rendered within ten work days 
after the hearing. 
c. The Union has the right to appeal the decision of the Town Supervisor 
in Step 2. Such appeal must be taken within ten workdays after the date 
of the Step 2 decision. The Union can initiate the appeal in one of two 
ways. The Union, with agreement by the employer, may have the 
matter referred to the New York State Public Employment Relations 
Mediation and Arbitration Service. It is understood that if both parties 
agree to such referral, the decision of the New York State Public 
Relations Mediation and Arbitration Service is not binding. If 
either party disagrees with the decision of this body; either party may 
have the matter referred to arbitration conducted by the American 
Arbitration Association (AAA). Such referral to A M  arbitration must 
be made within ten workdays of receipt of the decision of the New York 
State Public Relations Mediation and Arbitration Service. It is 
understood that the cost of AAA arbitration shall be borne equally by 
the parties. It is also understood that the decision of the AAA arbitrator 
shall be binding upon the parties. 
If Step 2 is not referred to PERB, it can be appealed by the Union to 
AAA. If the matter was not referred to the New York State Public 
Relations Mediation and Arbitration Service, this referral must be made 
within ten workdays of the Supervisor's decision in Step 2. The decision 
of the AAA arbitrator shall b e  binding on both parties. The cost of said 
arbitration shall be borne equally by the parties. If the arbitrator is not 
available within 30 days, either side can request another arbitrator. AAA 
rules shall apply. 
ARTICLE 9- DISCIPLINARY ACTIONIDIS CHARGE 
The Employer may discipline and/or t ep ina te  the employment of any employee for 
just and sufficient cause. Just and sufficient cause shall include, but is not 
limited to insubordination, neglect o f  duty, excessive absenteeism, misconduct, 
theft, official records, intentional damage of equipment, use of alcohol or 
intoxicants while working, use of any drugs, barbiturates, or any amphetamines 
as defined under the Pure Drug and Food Act unless prescribed by a physician. 
It is understood that any of the aforesaid specified causes shall constitute just 
and sufficient cause. It is understood that an employee may not be disciplined 
where the employee has an objective basis for refksing to drive a vehicle which 
the employee believes is unsafe. That is, an employee does not have an 
absolute right to refuse to drive a vehicle which he believes is unsafe. Rather, 
the right to refuse to drive such vehicle must be based upon factors which are 
apparent. 
2. Any disciplinary action or discharge made within the probationary period as 
specified in Article 7 of this Agreement shall not be subject to question by the 
Union or employee or made the subject of a grievance or arbitration. 
3. If employment is terminated by either the Employer or employee only 
compensation owed and accrued vacation shall be paid to the employee. 
4. In case of a discharge, the company will notify the Business Agent of the 
Union, who shall have the right to investigate. If a discharge occurs for reasons 
and no adjustment can be reached on the issue of whether the employee was 
discharged for just and sufficient cause, the matter may be referred to 
arbitration as provided for in Article 8 of this Agreement. 
ARTICLE & HOURS WORK AND OVERTIME 
1. The regular work week shall consist of forty (40) hours as follows: 
Winter Monday-Friday 6a.m. to 2:30 p.m. 
Summer Monday-Friday 6a.m. or 7 a.m. the hours are to be determined by the 
men and the Highway Superintendent. 
The employer shall pay overtime after 40 hours worked in week. In the event of inclement 
weather, the work day is any 8-hour period from midnight to midnight to be determined by 
the Town. No split shifts will be used unless the employee agrees. Employees are guaranteed 
five 8-hour days Monday through Friday. 
The Employer shall maintain and make available to employees, a daily record 
showing time worked. 
Work schedules shall provide for two 10-minute breaks. 
A wash up time of 5 minutes will be given before lunch and 5 minutes at the 
end of the shift. 
Vacation and compensatory time, when used, is considered as time worked. 
An employee called in early, in addition to his regular working hours, shall 
receive not less than 3 hours pay a t  overtime rate, (or time actually worked, if 
more, or they may choose to take compensatory time). This does not include 
snow removal. ALL TIME PAID IS CONSIDERED TIME WORKED. 
All employees must have a house telephone unless the Employer agrees 
otherwise in writing. 
Compensatory time may accumulate in place of overtime at the sole discretion 
of the employee up to a maximum accumulation of 45 hours. Use is only 
permitted with prior approval of the town highway superintendent 
ARTICLE 1 1. WAGES 
The Employer will raise annually the following basic wages to the unit employees from their ( o q )  
current level (current level being the wage rate as of 12/3 1 of the previous year) as follows: ./, 
1 / I  104 3.1/4 % increase ' 4  at#,, 1 .AL 
111 105 3 %% increase 1 / i 6 ~ 4  
- 6  - .  -' 
1/1/06 3 1/2 % increase 1 ,  I )  , ,  
o 6' 
For year one, employees will be entitled to a retroactive increase payable back to 1/1/04 in a(:&,) -31 
separate check. IF 1 1. ,,, a,;.( ,,/: 
New employees after 6 months probation $.50 raise and another $.50 after another 6 months , / 7 .  z t  
, ,  for a total of $1.00. In addition the new employee is entitled to all raises. 
6 
ARTICLE 12- HOLIDAYS 
1. Permanent full time employees shall be entitled to the following holidays: 




First day. of deer hunting season or may substitute a 
floating holiday at the discretion of the employee. 
Thanksgiving Day 
Christmas Eve  Day 
Christmas Day 
Clambake Day 
One floating holiday 
2 .  The holidays set forth above wilFonly be paid if the employee works the day 
before and the day after the holiday unless the employee is on sick leave with 
a doctor's note or is approved to take a vacation day before and/or after the 
holiday. 
3. Should an employee be required to work on a holiday, he shall be paid at the 
rate of one and one-half of his regular pay, plus his regular day pay, as 
indicated in Section 2, 
ARTICLE 13- VACATIONS 
I .  Each employee will be granted vacations as follows: 
First year 40  Hours 
Second year 8 0  Hours 
Fifth year 120 Hours 
Tenth year 160 Hours 
Twenty-fifth year 200 Hour 
3. Vacations must be pre-approved . 
4. Vacation earned is hours worked. 
5 .Li_u days of vacation may be carried over to be used in the next calendar year. 
I- 
ARTICLE 14- HEALTH INSURANCE 
It is agreed between the parties that the Town shall provide individual health insurance for all 
bargaining unit employees as follows: 
Single coverage will be fully paid for all employees. Two person coverage the 
employee will pay 50% of the difference . A pool of u00 :OO -.L per &. year ( in total for all 
employees) will be set up to defer 1/2 of the employees 50%. 
II, ARTICLE 15- SICK LEAVE rn 
I) Each employee will be entitled to eight (8) sick days per year given at the beginning of 2004. 
Sick Leave will increase to nine (9) days - -  - in 2b06. ~ h e s e  will all be under 41 J.. No rnorzhan rn $5 -_I- 120 days may be accumulated. Sick days K y  be taken in full or half days. After three 
I) consecutive days out sick, employer may ask for a doctor's note. After an extended absence, 
the Town may require an IME. The Town will bear the cost of such IME. 
I) 
e ARTICLE & PERSONAL LEAVE 
) Each employee shall be entitled to three (3) personal leave days per year with no carryover. Personal leave days may be taken in full or half days. 
I, 
i ' c  J ,  
) ARTICLE 16 - WORKERS COMPENSATION 
Employer shall maintain appropriate statutory Workers Compensation coverage. Should an 
) employee have accumulated sick leave, personal days or vacation time, the employee may 
choose to use his accumulated sick leave, personal days or vacation time to supplement his e workers compensation benefits to keep the employee at full pay while out on workers 
compensation. The employee must make his supplemental request in writing and his pay will 
be supplemented at the rate of one-third his regular pay for so long as he has remaining 
accumulated sick leave, personal days or vacation time. 
a 1. After a serious injury or sickness, the employee must submit to the 
a Superintendent of Highways a note signed by a doctor stating that the 
rn employee is capable of resuming his duties before he will be allowed back to work. 
ARTICLE 18- BEREAVEMENT LEAVE 
(a) Three (3) full days with pay will be granted for a death in the immediate family 
of the employee. "Immediate family" of the employee is to be defined as 
spouse, father, mother, brother, sister, son, daughter, mother-in-law, father-in- 
law, domestic partner, grandparents, grandchild, and stepchild. 
One (1) full day for brother-in-law, sister-in-law, daughter-in-law and son-in- 
law. 
One ( I )  full day with pay will be granted for a death of an aunt, uncle. 
One (1) day may be held for burial. 
ARTICLE 19- VETERANS AND MILITARY RIGHTS 
All employees covered by this Agreement shall be  afforded all rights and benefits required by 
Federal and New York State veterans and military laws governing leave time or 
reemployment rights. 
ARTICLE 20- UNION MAILING ADDRESS 
The mailing address for the Union shall be 4 1 Howard Avenue, Binghamton, New York 
13904. 
ARTICLE 21- PROTECTIVE DEVICES 
The employer understands and states that it is the employer's intent to provide all appropriate 
and legally required safety equipment to the employees of the unit. It is understood and 
agreed that the employer shall provide said equipment which includes, but is not limited to 
the following: Safety glasses, goggles, water cooler, orange vests, It is understood and 
mandated that the employees must wear all safety equipment when required. The Town will 
pay $216.50 per year on voucher system for coveralls and boots. 
ARTICLE 22- SAVINGS CLAUSE 
Should any provision of this Agreement be declared illegal by any court of competent 
jurisdiction, the parties honor the remainder of this Agreement and shall meet to renegotiate 
the provision declared illegal. 
ARTICLE 23- RETIREMENT 
NYS Retirement System. 
ARTICLE 24- DURATION AGREEMENT 
This Agreement will continue in force and effect from January 1,2004 to December 31, 
2006, and thereafter from year to year unless modified or terminated after said period, 
or any aggregate period thereafter, at the option of either party, by giving at least one hundred 
twenty (120) days' written notice to the other party prior to any termination date. 





TOWN OF McDONOUGH 
m 
m 
For the Town 
m 
HOHER S H I T H  - TOWN S U P E R V I S O R  










TEAMSTERS LOCAL UNION NO. 693 
For the Union 
Rmetual Calendar 
llowing the three steps described below wiIl enable you to determine the calendar for any month in an: 
ar from 1753 through 2030. 
te: Althou h these calendars all indirnfe 31 days per month, remember that September, April, June, and November have only 30 h y s ,  and 
&my has k except in leap yeurs when it contains 29. 
Step 1: Note the letter that follows the year you want. 
Step 2: Under that letter, note the number corresponding to the month you want. 
Step 3: Opposite that bold face number appears the appropriate cnkmdar. 
